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REPORT OF THE LEAD OFFICER – SCRUTINY 
 

SCRUTINY PANEL WORK PROGRAMME 2016/17 
 

 
1. PURPOSE OF REPORT 
 
1.1 The purpose of this report is to ask Scrutiny Panel Members to indicate their work 

programme requirements and objectives for 2016/17. 
 
 
2. RECOMMENDATIONS 
 
2.1 It is recommended that the Panel indicates its wishes in relation to its work 

programme for 2016/17. 
 
 
3. BACKGROUND 
 
3.1 The Panel considered its work programme at its meeting held on 20 April 2016 and 

agreed that further consideration be given to it at a Development Day for Panel 
Members, to be held in June 2016.  Arrangements have been made for that 
Development Day and the outcomes from it will be reported at the meeting.  It is 
anticipated that this will shape the work programme for the Panel for 2016/17. 

 
 
4. RESOURCE IMPLICATIONS 
 
4.1 Financial 
 
 There are no direct resource issues as a result of the recommendations contained 

within this report, although it needs to be recognised that any work programme 
needs to take account of the capacity and resources of both Members and officers 
to support that programme. 

 
4.2 Human Resources 
 
 There are no direct human resource issues as a result of the recommendations 

contained within this report. 



 
4.3 Physical Assets 
 
 There are no direct issues as a result of the recommendations contained within this 

report. 
 
4.4 Information Technology 
 

There are no direct issues as a result of the recommendations contained within this 
report. 
 

 
5.  RISKS AND MITIGATION 
 
5.1 There are no risks associated with this report or its recommendations. 
 
 
6.  EQUALITY AND DIVERSITY IMPLICATIONS 
 
6.1 There are no specific implications related to this report. 
 
 
7.  COMMUNICATION ISSUES 
 
7.1 There are no communications issues associated with this report. 
 
 
8.  CONCLUSION 
 
8.1 Panel members are asked, following their Development Day deliberations, to 

indicate their work plan requirements for 2016/17. 
 
 
 

DAVID PARR 
Lead Officer – Scrutiny  
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